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ABSTRACT ■ /'■■'' 

Over. the last 15 years, employment perspectives for 
psychologists have changed dramatically * To investigate trailing and » 
employment patterns in 56 universities and 48 private corporations, 
questionnaires were completed by graduate training program chairmen ^ 
and the directors of human resource management in business/ The 
questionnaire was designed to elicit inf or/nation about training and 
employment patterns over the next 5 years as -well as linkage 
strategies. An analysis of the results showe^that with ^the exception 
of school psychologists, employment opportunities for -newly graduated 
and experienced psychologists will continue to be limited for the >• 
next '5 years, both in academia and in large corporations.- 
Recommendations to improve training policies and procedures include 
adopting an information management -model, developing/planned program 
revisions, presenting workshops to prospective employers, and 
developing internship programs. Recommendations to /improve employment 
opportunities include developing internships, encouraging students \ 
marketability through a diversified curriculum, identifying 
mentors/role models, and developing advisory groups and linkage 
programs with academia. (BL) / 
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ABSTRACT \; 



Employment opportunities for graduating academic psychologists have 
been on the decline for the last fifteen years. - The/employment opportunities 
.hav^e shifted to various ijxMr-academic settings. Information regarding the c 
employment opportunities -at the larger research universities and at the - % 

' ' ■ ' - ' : ■'■ V : • ' . V i '<;v ' 

larger .corporate employers is reported. The results suggest that employment 
opportunities for selected riewly graduated and,, experienced psychologists vilj. \ ^ 
continue to b4 limited for the next fiv6 years, except for educational psychologists 
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*^ Over the last fifteen years dramatic forces have changed t He employment 

. ' . ' n _ ' 

perspectives for appll^i behavioral scientists such as counseling, developmental, 

« . /. ;■ . ■ • • \ . • ; ' .... T - • V 

, educational . ^id school psychologists . In so changing the employment patterns, 
the training demands haye been obliged also to change. The historical professional 
employment ^objectives have been for* counselors, the VA or a counseling cedier; 
for developmental and -educational psychologists, a^professotfship; and forK 
* school psychologists, a position »with a comprehensive scho6l system;" The pre- 
professional training fpllowed traditional guidelines,, i. e-, teaching, service, 
and research in acaflemia and professional skills in practitioner settings. 
Thus, tjhose entering employment in aQadenria or with the VA appeared to §.eek 
diverse-^objectiveg*stfchv as academic ^freedom, the bpportunfty. to do research 

, and the steady pace of life. At the s&ine time, little interest in management , 
by objectives and accpuntabilfty was evidenced by the academically oriented 
training programs. Indeed, the academic-press produced an ethic which made 
employment of selected applied behavioral scientists in industry-unusual and 

• somewhat less thaij desirable, 

Over the same ^fifteen years numerous agencies, associations, 
> ■■ > * • 
" professional groups, and individual scholars have warned the educators and 

trainers about dramatic, powerful changes in the patterns of employment of 

psychologists (e.g. ,^BanikIotes, 1975,. 1977, 1980; Cartter, 1971; Little, 1972; * ■ 

V NRC, 1967, 1980; NCES, 1980; Stapp, Fulcher, Nelson, Pallak, & Wicherski, 1981). 

" ) « 9 ■ 1 * ' ' \ 

„ . A£ early as 1967, th£ National Research Council reported on the high I, \, 

- K fc i ' ' " , ■ , \ 

^production rates 11 of psychologists through arts and science departments. \ 

Later it became apparent that colleges of education were also preparing 

^selected applied behavioral scientists at extremely high rate (NGES, 1980; 

U . N^C, 1981). APA issued strong warnings about the pending glut k ,in academia 

(Little ,# 1971). For^numerous reasons Qe.g. , academic skepticism over the 

N^ccuracy of the data, a belief that one's own program was not the one to be 
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^educed* and a delay in setting up regional planning commissions), constructive 
...... . : > 

reactions to the pending oversupply of trained prof essionals^id not impact upon 

tHe'managefs' of training programs (Stilwell, 1982). " ' 

• V • ■' . . h ■ * 

Throughout tlhis period associations and individuals tried to describe 

* , . ' /•?'•;■ ' - . 

the current and anticipated employment patterns. Stapp hnd her associates \ 
have taken a strong' leadership role in collating and disseminating the data 

■ ; ( 

on the training and employment' character of the p'sycholog^ prof esfcionals ^e.g. , < 

Stapp, Fulcher, Nelson, Pallak, & Wicherski, 1981; Stapp & tfulcher , 1982) . 

• ; 

The employment patterns for selected' applied behavioral scientists can be ^ ]'* t 
characterized as (1) gloomy, (2) shifting from aoad^mia to nor>-academic 
.settings suc^jas community mental health, centers and industry,- (3) less researcl^ 
possibilities, and (A) more opportunities for. woman and minorities (Stilwell, 
1982).' At the same time, specific efforts have been undertaken to understand 
the N^raining and employment patterns of selected professionals. For exampl^, 
Banikiotes has tracked the evolution o£ training and ^employment, f or counseling 
psychologists and found that more and more are being trained and employed 'in 

\ non-,academic, nOn-VA mental health settings, e.g., community mental health 
centers, health maintenance organizations, .and private practice. Counseling 
psychologists have expressed great concern about their future contributions^ 

• to their profession and to humanity (e.g. , Xhafetz, lOchs, Tate, & Niederehe, * 

1982; Holland, 1982; Resnick, 1982; Tai^iey, 1982; To«|ier, 1982; and Whiteley, 1980) 

-* * ■ » r 

For similar ex^mples^ Kicklighter (1976), Ramage (1979) and^, more recently, 

v 

Winikur (1982) have reported oi^ thte gathering power ajid Expanding new roles for 

school' psychologists. More work on trainings and i employment patterns appears 

to' fee needed for developmental and educational psychologists. Overall, the 

employment demands, have changed for many of the applied "behavioral scientists. r 

' < . . \ d ~ - 

In so changing the employment patterns for applied behavioral scientists , the 

» ( 

»> 

training demands hav,e been obliged to change also. 
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To date, little systematic data have been collected and published on 

, . .. i . • . .... _ • 

how selected applied behavioral scientists — counseling, deVeldpmental', educational, 
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*and school psyc!hologists*-are trying to meet -t^e shifting demands in training 

■w / , ■* ■' ^ « 

/The overridding question is: How. are* we preparing our program 

{ 

graduates for the new marketplace?/ and its corollary: How are we preparing 
^ew marketplaces for, our program graduates? The present study ^ allows us to . # 
1 examine selected training and employment patterns for the 100; ^leading research* ' 

■ ;/ : . : * . . v .. . 

universities and the 100 largest corporate' 1 employers and hew these two grpups 
are trying ytq promote a stronger linkage. , 

7* ' METHOD • ' •., , 

Subjects* ' < ; ,' 

^ Tw^ distinct populations provided data for this study of, trainings 
and employment patterns of selected applied behavioral scientists. Thp two 
groups were: the 100 largest (Carnegie I and II) research universities 1 , i 

■. *. ' ^ ■ a ' » « . . 

departments involved in the preparation of selected applied behavioral 

•; . •? r "- . , . r . / 

scientists, with the assumption that their prestige and program size would p V 

; ; . . \ ; . f . . • V J' 

provide leadership in' preparing graduates to work in academic and in non* . ' y 

• ' / •« * V ' • . *•/ , •» 

traditional work settings (APA, 1982; Carnegie Council, 1976); and the 100 
largest U.S. employers, with the assumption that their prestige and size would 
/provide leadership in "employing selected behavioral scientist graduates' f i '. 
(Forbes, 1981). // . '; ., , 

Instrumentation , , J - , • 

questionnaire wfii 



The authors prepared a two ppge questionnaire which had two rfutposCQ.; 

Thte first objective was to gather information on the graduate training programs 1 

■ i ' * l * ,f - 'z: - '/ ' k 

and the' corporate employers 1 anticipated training and employment Jiattptns oyei: 

the period M 1981-1986 for selected bfehavioral scientists. Specifically;, th&^s 

• / j * ^ ' / ' ' v?* • ' ; - "'*' ■■•>•■ / 

respqxiding graduate training programs wer,e v as£gcL to indicate! the number of lx . % 

. graduate student openings 1 fot each ^ear, the nuifiber of current ; dpctor<al students 

\ - ' ^" ^ ' ^ ' !< ! <% ; ' > 
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iti each area^ the jxumber of anticipated graduates,' the, number of position 

openings for "new", prof essionals, ' the number of openings for experienced pro- 

• >*' * -\ N 

f essionals, and the. number of anticipated retirements. The second objective 

was to gather information on acatfeiifia-business linkage strategies. The authors 

*/■ « ; \ • » 

prepared a list of 20 possible strategies to cope with changing employment 

patterns for selected applied behavioral scientists. Each participant was ( t 

asl&d to indicate which of the 20 coping strategies they .had used. Space was 

-provided for fill- in-the-blank responses and for the participant to indicate 

whether a* cpp,y of the report was desired. v \. 

■ . ' \ . • ^ ' V * < 

procedure \ * 



A cover letter and survey questionnaire were> sjent to the Department^ 
Chair in academia far to the Vice President/Director of Hiiman^Resource Management 

_ .... _ 

we^re sent to the n6h-r^pondei\fc8. / 
J ( a RESULTS ) ^ s 

'Selected data on training and employment patterns in academia and \\ - % 

• % ■ - ' , " . - . , ' .' 

in bqsiness are discussed in this section. Training patterns include doctoral < 

level programs for the four selected applied behavioral scientists'. Employment ' 

patterns, include* anticipated hiring and retirement decisions in academia and 

in industry for, 'the 1981-1986 periocf Typical^ the Department^ chair responded 



in .business. Two months later the same Questionnaire^ and a new cover letter 
wer 

-r- r ■ ■ . • • * 

RESULTS ) 



to the academic questionnaire and the Human Resource Manager or a .representative 
completfccty thp business questionnaire. The data were collected from 56 of the W)0 
largest research universities and 55 ot the 100 largest corporate employers. I 
Seven of the corporate participants indicated that due to teducti^ns it) worj^fcorce 
thoy wouH^bc unable tb complete the questionnaire. Ttj<> corporate analysis ^ 
included the 48 useable forms. Each table will be briefly discussed. 
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%; Table 1 presents data on the training patterns planned for counseling, 
developmental, educational, and school psychologists for the 1981-1986 period* 



Insert Table 1 about here 



1 * ■ t 

The number of responding programs for counseling, developmental, educational, 

and school psychology was 26, 39, 17, and 16, respectively. The table reveals 

a wide variety of admission patterns for the different training programs. The 

■ * 

range for the four programs is from zero to 30, ■ probably reflecting the 
different emphases among the selected research universities. On the average, 
the larger professional training programs prepare counseling and school psycholo 
gists (means of 35.6 and SO. 2 students, respectively)', while developmental and 
educational psychology appear to have smaller program sizes (means of 19.0 <md 

26.3, f respectively). , The average number* of graduates from each of the four 

< 

programs appears to approximate the number of students admitted to the programs, 
with the exception of school psychology which is graduating about twice ^ 
many students as the programs appear to be admitting. 1 . * 



Table 



2 presents data on the academic employment patterns planned 



4 ' 



for counseling, developmental, educational, and school psychologists fpr the 

Insert Table 2 about 1 here 



1981-1986 period., 'The tabic reveals a wide variety of employment patterns ^ ^ 

for the different academic programs. The range for the^ f our programs is 

from zero to, 6, probably reflecting , the different program! sizes at the selected' 

research ivUvetsitiGfl.. On tho average, counseling and developmental psychology 

• "./ \i> , ■'■■j ' " - • 

programs anticipate employing more "new", doctoral-level peychdlogists as 



faculty members (means of l/O for both programs), than the educational and 
schooi psychology training programs appear to anticipate hiring (the mean 



I 
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is less than one full faculty nember per year)._The typical professional 

training program anticipates hiring only zero to cine selected applied behavioral 

* \ ■■ 
scientist during the five years included in the preserit study. The employment 

• ■» 

pattern for experienced psychologists in \eaph of these four professional areas 
is similar to the anticipated Employment' pattern for inexperienced psychologists. 

V 

The retirement situation shows on Table 2 a pattern which indicates the anticipated 

retirements range from zero to four in the counseling, developmental and ». 

' \ " • - 

s. 

educational psychology training programs. The retirement patterns appear to 
vary widely, except among school psychology training programs where the, 
anticipated retirements are low. < \ 

\ 

Table 3 presents data on the business employments patterns planned 

• \ \ ^ 

for counseling, developmental, educational, and school \psychologists for the 



Insert Table 3 about here \ 



* . \ 

y • 

1981-1986 period. The table rovcals a narrow range, zero to\three, of 

employment pattern* for the recently graduated, inexperienced applied behavioral 

i ■ 
scientists, except for educational psychologists. The range for the four 

programs is from zero to 5 for applied behavioral scientists, with the 

educational psychologists gathering the greatest Tango of employment opportunities. 

The' employment pattern in industry Appears to favor the hiring of experienced 

rather than inexperienced prof eaalonnl psychologist a, especially educational 

psychologists. Among the 100 ^largest corporate employers neither the develop- 

mental nor the school psychologists appear to enjoy any employment opportunities. 

Indeed, an examination of the anticipated retirements on Table 3 suggests that 

historically counseling psychologist** have been hired by industry. "Whether 

any developmental, educational, or school psychologists have been hired is 

beyond the data which shows that only one will retire from these large ' 

V ( 
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employers over the five year period. 

The respondents were also asked to indicate which of 20 different 
linking strategies they used to cope with the changing employment " patterns 
for selected applied behavioral scientists. The results are presented in 
Figure 1. The academic programs appeared to be more involved in the changing 



Insert Figure 1 about here 



marketplace for the psychologists specified in'this study.. Fp,r example, the 
professional training programs appeared to recommend strongly the use of the 
following linkage strategies: advising students about the shifting marketplace 
(89% of the respondents), encouraging a broader* curriculum to enhance the program 
graduate's ^cmployability (64%). v offering courses in consultation skills (382) , 
and offering professional courses at the human service agency site' (34%). 
In contrast, the cprporatc employers appeared to recommend strongly student r 
enrollment in , business administration coursework (33% of the respondents), 
establishing internships in selected industrial sites, and advising students 
about the changing applied behavioral scientist's professional marketplace. 
The two groups of respondent** appeared to v agree on the 1 need for students to 
take more coursework in business administration* An unanticipated response 
was obtained from the professional training programs J 36 percent recommended 
the reduction of program size* " - 



DISCUSSION AND RECOMMENDATIONS 



The foregoing data offer a generalised picture of training and 
employment patterns for four selocted applied behavioral scientist!* — counseling, 
developmental, educational and school psychologists. It must b<* pointed out 
that the two distinct populations restrict our ability to generalise our N 
findings beyond either major research universities or major corporate employers. 
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Indecd, the present limitation suggests the need for numerous, specifically 
detailed examinations of *the training and employment patterns among other 
university and employment settings. A second limitation was created by our 
use of four: professional labels to gather information about business employment 
natterns. For the business respondents, the terms might have been less than 
completely meaningful. This latter limitation suggests the need for Peking 
information by skills, interests, or accomplishments. 
Training pattern;; 

Training patterns for selected applied behavioral scientists appear 
to reflect a broad spectrum of considerations. The variety of responses suggest 
uniqueness among the responding institutions. In the area of admissions, the 
data showed a wide range of patterns, probably depending upon the expertise ^ % 
of the responding university's psychology program faculties. The ratio of 
average program openings to the average number of students suggests that 
professional training programs require about four years of graduate training 

r • 

(e.g., educational psychology reports admitting about two students per program 

and carries a student load of about eight students per program). With the 

exception of school psychology, the graduate training programs graduate 

about' the name number of students mi they admit. Still, this training patterns 

for the delected applied behavioral scientists appeared to be functioning in 

ouch a manner as to ove^jupply the potential employment market, at least among 

the comparable research universities and among tit** \arger corporate employer*. 

Further, the results suggest that among the larger research universities, 

selected doctoral programs are engaged in a planned reduction of staff. <Uvei\ 

J- 

the -patterns of data collected' In thla etudy, a number of training policy and 
procedures need to be modified to facilitate the wise use of financial and 
human resources. In the area of training, the following recommendations 
are made: 
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1. adopt an Information management model for collection of 
information on program^graduatcs (e.g., how many, are 
leaving the state? How many are finding employment in 
academic settings? How many are gaining employment tn mental 
health agencies, government, business, and private practice?); 

2. adopt a policy for planned program revision on a three to 
five year schedule (e.g., add learning experiences in con- 
sultation, family systems, ethnographic analysis* and business 
administration and drop courses whifh arc no longer needed 

by the graduated professional applied behavioral scientist); 

3. preacnt workshops on how to present applied behavioral 
scicntint skills to non-traditional employers (e.g., Stanford's 

V 

Career Planning and Placement Conrter'n program for Fh.D.'n); and, 

4. invite mentora from non-academic netting!) to work with 
selected program students (e.g., how can proprof essional pro- 

\ 

gram cvAluators benefit, from a mentoring relationship with 
an employed evaluator from the 'Industrial netting?). 

\ 

Kmployment patterns for selected applied behavioral scientists 

appear to reflect a broad spectrum of considerations* The variety of responses 

suggest uniqueness among the responding academic and corporate employers. 
♦ 

In the area of hiring "newly-minted 11 applied behavioral detent late, the 
data showed a fairly low employment rate In acidemia and a nearly zero rate 
in industry,' except for educational psychologists* inexperienced applied 
behavioral sclent lets will find a tight marketplace In academla* the similar 
biealc picture is painted for the hiring of experienced applied behavioral 
'scientists either in acidemia or in business. Indeed, the data suggest that 
new psychologists will be fcired to replace the retiring professional staff. 
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Thusfar, the' retirement patterns irt industry; suggest that only counseling psycho- 

' ' . r ' 

• ** / 

logists Wj.il be retiring during the five 1 year period ,/possfbly because industry , 

;■ ■■ . . A. . ' • . i ■ ■ " 

h^s only recently begun to hire applied behavioral scientists. With the 

* **' i ' • ■ 

exception of educational psychology, industry seems to be less than willing 

■' v ■ . ■ T * • • , . % 

to hire^ selected applied behavioral scientists. Possibly with professional 
skills and inte*rest5 specif ied inthe questionnaire, rather than professional 
labels, the pattern for employment in industry over the ;five year period would 
be different. In the area of employment, the following Vecommen v dations are made: 
v 1. develop more intjernships -in industrial settings; /v 

2. advise students to expand their curriculum thereby enhancing 
* \> their saleability with industry and other non-academic employers; 
3*; identify role models from non-academic settings to describe 
their methods' for adapting their academic preparation to 
, the business setting; 
4. establish jointly sponsored industry-professional association- 
v ° academia program advisory groups; arid, 

' 5. support programs which lead to cross-over between industry 
and academia. 

SUMMARY 

The present study was an attempt* to examine the supply and demand 
for Selected applied behavioral scientists — counseling, developmental, educational 

and school psychologists. \ Employment opportunities at the major research 

. * ■ ■ 

universities for recent Ph.D. 1 s and for experienced Ph.D. 1 s, not unexpectedly, 

appear to be on a decline. . Employment* opportunities at the 100 largest 

corporate employers appear to be unusually low, almost as if the professions 

will want to educate these potential employers on the skills of. selected 

applied behavioral scientists. Indeed, the present and projected employment 

patterns suggest that training programs must encourage students to develop 
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' ■ > • ■■ • . ;.v . 

career enhancing, marketable skills which will make them more attractive to 

• ; • .'* ■ ' V- . , 

direct human service and industrial employers. Academic programs can benefit 

*■.■'.*...•*■ ■* « 

f rota careful analysis of th^ir training and' graduates 1 employment patterns. . 
As the "language 11 of psychologists in non-traditional settings such as 
industries and HMO 1 s is learned, farther examination of academia 1 s "and*industry f s 
emplpymGnt needs for psychologists/ must be undertaken into such areas as c> 
different (i.e. , smaller, more functionally specific) university and industry 
populations. 



/ 



9 

ERIC 



14 



* „ / Employment Perspectives -1A 

■ •» / 

1 . >-. * J ' REFERENCES 
American Psychological Association Graduated, Study in Psychology, 1981-19B2 . 

' / ■ " > • • • . ;. ■" • 

.Washington, D .0. : Author, 1980. ' ' 1 , 

Banikiotes, P. -Gj/f The status of training in "counseling psychology. 

The Counseling Psychologist , 1975, 5.(4) , 106-110. 

Banikiotes, B'. G. The training of counseling psychologists. The Counseling 
/•• • • " ' " 

Psych^ogist , "1977, 7(2), 23-26. . 

Banikiot/s, P. G. Counseling' psychology training: Data and perceptions. 

Xhe Counseling Psychologist , 1980, J3(4) , 73-74. 

Carnegie Council on Policy Studies in Higher Education. . A classification ,(j 

of institutions of higher education . Berkeley, CA: Carnegie 

Commission for the Advancement of Teaching, 1976. . 

Chafetz, P. K. , Ochs, C. E. , Tate, L. A., & Niederehe, G. Employment 

opportunities for geropsychologists. American Psychologist , 1982, 

37, 1221-1227. 

Cartter, A. M. Scientific manpower for 1970-19^. Science , 1971, 
173, 132-140. 

Forbes staff, Jobs and productivity: The 818 rrfhked by number of employees. 

Forbes , 1981, 12^ (10), 299-312. 
Holland, J. L. Planning alternative futures. The Counseling Psychologist , ( 

1982, 10(2), 7-13. 

Kicklighter, R. School psychology in the United States: A quantitative^ 
survey. Journal of School Psychology , 1976, 14, 151-156. 

Little, K. B. Epilogue: Academic marketplace 1984. American Psychologist, 
1972, 27., 504-506. - 

National Center for Educational Statistics. Digest of educational statistics, 
1980. Washington, D.C.: USD0E, 198& 



' , ■ / " . v Employment Perspectives -15- 

i 4 

Ramage , J. C. National survey of school psychologists: Update. Schqol 

I 

. Psychology Digest , 1979, 8, 153-161; - 
Resnick, H. The counseling psychologist in Commjinity Mental Health Maintenance 
< Organizations— Do we belong? The Counseling Psychologist' , 198?, 10(2) , ^ 

% ■ . V 

53-59. % \ ' 

. * ' \ ■ ■■ • ■ 4 ■ • . 

■ \ ■ . ' . 

Smith, E. J. Counseling psychology in the marketplace: The status of 

ethnic minorities. The Counseling Psychologist , 1982, 10(20, 61-68. 
Stapp, J., & Fulcher, R. The employment of 1979 and 1980 doctorate recipients 

in psychology. American Psychologist , 1982, 37, 1159-1185., ' 
Stapp, J., Fulcher, R. , Nelson, S. D. , Pallak, M. S. , & Wicherski, M. % 

The employment of recent doctorate recipients in psychology^ 1975 

through 1978. American Psychologist , J.981, 36, 1211-1262. 
Stilwell, W. E^^Resource management for the 80 f s., Vic$ Presidential 

Address aoHffe Annual Meeting of the American Educational Research 

Association, New York, March, 1982. 
Tanney, F. Counseling psychologists in the marketplace. The Counseling 

Psychologist , 1982, 10(2), 21-29. 

Winikur, D. W. Taking the high road: Toward an applied educational psychology. 

■ ■ * 

Professional Psychology , 1982, 13, 1008-1018. 



16 



Employment Perspectives*^- 



Table !., -^Annual means, and ranges for supply of selected Ph»D. 
applied behavioral scientists enrolled at the\oO largest 
research universities for the 1981-1986 period. . 



Counseling 
Psychology 

N a 26 

Developmental 
Psychology 

N 39 

Educational 
Psychology 

N = 17 

School 
Psychology 

N = 16 



New 
Admissions 


FT and PT 
Ph.D. Students 


**: 'Anticipated 
'Graduates 


X - 8.6 


X - 35.6 1 


X » 6.7 
• 


0 to 25' 


0 to 95 


0 t'6-U7 


X - 5.1 


X - 19.0 


X - 5.1 . 


0 to 30 


0 to 120 


0 to 30 

• 


X - 6. A 


X = 26.3 


X = 3.7 ' 


0 to -20 


0 to 70 X; 


0 to 10 


X ■- A. 9 


' X - 30.2 


i. x * 9,7 


0 to 15 


■ ( ' 
0 to 97 


0 to 91 



N = Overall 56 different research universities responded. 
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Table 2. Annual means and ranges for demand of, selected Ph^pb. 
applied betiaviojral scientist!! employed by the 100 largest. 
, research universities 'for the 1981-1986 period. 





Openings for 
Inexperienced Ph . D. 


Openings for 

LuApcITXcIlCcU J. 11 * U * 


Anticipated 

L\C L. -1- A. CU1CI1 L. O 


1 

Counseling 
Psychology 


X - 1.0 


X - .27 


X - . 73 


N « 26 


» 0 to 6 


0 to i 


0 to 4 


Developmental 
Psychology 


x - 1.0. 


X - .23 


X - .41 


N - 39 


0 to 5 


0 to 1 


0 to 3 


Educational 
Psychology 


X = .71 


X - .18 


X - .88 ■ 


N = 17 


0 to 2 


0 to 1 


0 to 3 


School 
Psychology 


X - .75 


X - .25 


X - .19 


N = 16 • , 


0 to 2 


0 to 1 


0 to 1 



N - Overall 56 different research universities responded. 
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Taible 3. • 'Annual^m'sand' and range's for demand of selected Ph.D. 
applied beh.avl.oral scientists employed by "the 100 largest 
corporate ' employera for the 1981 T 1986 period. 





: * Openings for 
Inexperienced Ph.D. 


Openings for' 
Experienced Ph.D. 


Anticipated 
Retirements 


Counseling 
Psychology , 


X - 0 

♦ ■ 0 to 0 


X-.23 

0 to 3 

i 


X - 0.21 
. 0 to 1 


Developmental 
Psychology 


i — 

X - 0 

0 to 0 

i 


— ■ 1 1 

X - -.042 
0 to 1 


* X - .021 
0 to 1 / 


Educational 
Psychology 


X - . 125 

. 0 to 3 


X - . 188 

0 to 5 


X - 0 

0 to 0 


School 
Psychology 


X - 0 
^ 0 to 0 


X - 0 

0 to 0 


X - 0 

0 to 0 



N - 48 reporting % corporate employers 
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Figure 1, Percentage of academic prydgrflme^^ ©roployera 
ualng selected strategies Co cope nith t)i#<:hanging ipploytnenf 
patterned of selected applied baM\^toral scientlata 

' m t • • .... 



. Academic 
•Programs 

89 



18 

2 

38 
11 

^^34 

13 



Corporat 

Employer/ 




j// Recommended Strategy 



29 



10 



sea students about possible employment 



i^0fifevB seminars on .gaining employment 
|^|^h government /businS^s 

* * ♦ 

Offers/courses in getting up private 

practice 

/ ■' 

Offers course in consulting skills 

- Offers courses at -government /business 
"'setting * 

Offers courses at human service agency 
setting 1 

Offers course in personal job seeking in 
traditional and nontraditional settings 

Offers selected courses) to potential 

employers (e.g., research methods, 

Intro to counseling, individual differences 

Appoints business/agency leaders to 
adjunct /volunteer faculty 
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Establishes internship sites in selected 
industrial sites'. 
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64 



29 



23 



33 
14 
6 



Establishes multidiscipline internship 
in human service agencies 

Encourages students to take courses in 
business administration 

Encourages broader curriculum to enhance 
job potential ^ 

Encourages more fficused curriculum to 
enhance job potential 

Requires "refereed publications" during ' 
graduate training program 
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Acaderaifc ^ 
Program* 

5 
9 

52 



Corporate 
Employer 



\ 



17 

4 
0 
10 
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Recommended Strategy k 

< » 

Support** sabbaticals or "personnel loans" % 
^etwaen academia and school districts 
« * . 

Supports sabbaticals or "personnel loans** 
between tfcademla and human aervlce agencies 

Supports sabbaticals or "personnel loans** 
between academia dftd business/government 

Recruits foreign students 

Reduce program size 

Waats copy of results 



N -Data obtained from 56 research universities and 48 corporate employers. 
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NOTES » 

% 

I, Report of the Professional Erapioyiftent Committee funded by American 
Educational Research Association Division E« # 
2 f Doctoral student. Department of Educational and Counseling Psychology, 
College of Education, Univ&raity of Kentucky. 

3. ProTeaaor and Acting Associate Dean for Graduate Studios, College of 
Education, University of Kentucky. 
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